
PEOPLE & CULTURE 

WE ARE HIRING

POSITION

Balcia Insurance is an international insure-tech company with long-standing years of experience, yet our journey 
into the insurance world has just begun in a new way thanks to the updated #Balcia 2.0. version. With a new 
perspective and vision in the market by developing products and services, based on peoples’ needs and 
technology innovations - we are proud to announce the contemporary and newest way of insurance as a part of 
your lifestyle. No more buying, cancelling, instead we offer a subscription to your favorite insurance products, 
whilst we bring out even more modern trends in the insurance market to ease your life journey.

Your personal data controller is Balcia Insurance SE, registered in Latvia with the registration number 40003159840, legal address K.Valdemara 
Street 63, Riga, LV-1142, Latvia. Phone: +37167030500, e-mail: balcia@balcia.com. Read more about it here: www.balcia.com

WHAT WE EXPECT 

If an exciting challenge is what gets you up in 
the morning, 

if you put passion and energy in everything you 
do and get satisfaction from it,

if you have a mindset that allows you to come 
up with compelling people strategies and out 
of the box ideas,

then we are on the same page and should 
talk. 

REQUIREMENTS

At least 4 years of HR related experience; experience 
in insure-tech company is a plus

General knowledge and understanding of 
employment legislation and compliance 
requirements, HR policies, and best practices

Strong recruitment background with experience 
building high performance teams

Demonstrated ability to actively network and 
establish working relationships internally and 
externally

Previous HR project management experience, 
including demonstrated ability to manage multiple 
projects simultaneously with different stakeholder 
sets

Solid track record in implementation of talent 
management strategies that have meaningfully 
impacted the individual and organization experience

Expert level in Excel

Demonstrated analytical and problem-solving skills

A self-starter approach, get things done and manage 
multiple priorities with tight deadlines in a dynamic 
environment

Proactive team player, collaborative and 
cross-functional working capacity 

Proficiency and knowledge of HR tool/software

Exceptional communication and writing skills in 
Lithuanian & English 
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this job is for you!

Vilnius, Lithuania�

You will be working at a modern office in Vilnius, 5 Perkūnkiemio Street in a friendly, fast-paced and teamwork 
oriented international culture with high ethics. You will have an opportunity to work also remotely.

No two days are the same. You will be working closely with an amazing team and learning from the best in a 
constantly changing environment. We will provide you with necessary trainings, guidance and onboarding.
Competitive monthly salary range of 2300 - 2900 EUR gross (depending on your level of experience and 
competence), health insurance from the first day, additional paid days off, discount on Balcia products, gifts on 
special occasions and much more. We will also cover your phone and mobile e-signature costs.

OFFER?

Sounds interesting? � careers@balcia.com
We do encourage you to apply:

Or, know someone who would be a perfect fit? 
Let them know!

making data-driven decisions to improve 
engagement 

be trusted advisor to Balcia people by providing 
guidance

ensure compliance with all relevant employment 
laws and regulations 

develop and maintain HR tools and software, 
policies, processes and procedures 

work in close cooperation with HQ People & Culture 
team on different strategic priorities

be an enthusiastic and visible champion of the 
Balcia culture and values

  

plan and execute the complete #Balcia 
compensation (base salary, OKRs, bonuses) & 
motivation system

monitor the effective roll out of the OKR and bonus 
system, control execution

develop and execute talent development programs, 
proactively assess team and manager development 
needs

lead performance management process that helps 
us reward and recognize frontrunners

constantly improve talent experience, from user 
friendly talent attraction to meaningful onboarding

oversee full-cycle of recruitment efforts, identify 
and attract outstanding candidates

HR data and documentation administration, related 
to hiring, transferring, promoting and terminating

work on #Balcia employer brand in close 
llaboration with marketing team
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YOU WILL

Your focus is on overseeing and developing a #Balcia people, and on attraction 
of outstanding candidates engaging internal culture for our superhero team. As 
People & Culture Business Partner you will be an essential part of building our 
culture and employer brand to be a desired workplace.


